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ABOUT THE
AG & FOOD EMPLOYER
GUIDE
The Ag & Food Employer Guide is a career resource for students and  

professionals across North America interested in careers within the industry. 

The guide provides branding recognition for elite ag and food organizations; 

a direct connection to students and professionals interested in ag and food 

careers; and educational content that engages and sustains readership.
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DISTRIBUTION
The guide has been published by AgCareers.com and Agri Marketing magazine 

for eight years. Both U.S. and Canadian editions are available. This resource 

guide reaches more than 24,000 people across North America:

Direct mailed with the September issue of Agri Marketing to 

over 7,500 professionals.

Distributed by more than 150 unique university and college 

ag departments, career services offices, and faculty. Also 

distributed by nearly 50 other educational organizations such 

as FFA and Jobs for America’s Graduates (JAG).

AgCareers.com distributes the Employer Guide at career 

fairs and industry events in a variety of industry sectors and 

across North America.

Advertisers also receive copies for distribution at tradeshows 

and career fairs.

Further reach to students and industry professionals gained from 

the availability of online copies of the Employer Guides: 

US Edition - http://www.agrimarketingdigital.com/?iid=102770

Canadian Edition - http://www.agrimarketingdigital.com/?iid=102769

Additional promotional exposure via social media to  

AgCareers.com’s network of more than 20,000 followers.

AgCareers.com
AgCareers.com
http://www.agrimarketingdigital.com/%3Fiid%3D102770
http://www.agrimarketingdigital.com/?iid=102769
AgCareers.com


EDITORIAL CONTENT
The guide provides helpful career search advice with informational articles on 

resumes, interviews, references and other hot topics.

This variety of editorial content extends the shelf-life of the piece, and truly 

helps the publication become a guide for students as they go about their career 

search. 2014 articles included:

•  Resume Tips from Employers

•  Raising the Bar on References

•  Make Them Remember You

•  8 Reasons Ag Careers are Needed Now More than Ever

•  Professional Preparation

•  Pursuing Professional Development

•  The Reality of Relocation

•  It’s Not So Bad to Start at the Bottom

AgCareers.com frequently interviews employers for this content, and advertisers 

are given the first opportunity for input.
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RESUME TIPSRESUME TIPS

from employersTips compiled by Kristine Milbrandt, AgCareers.com 
Creative Marketing Specialist

Proofread. Be clear and concise. Don’t include your high school education. If  you’ve written a resume before, you’ve probably 
heard all the typical advice. But have you heard it from the ones whose opinions count most? Those who could become your 
future employers? We asked five industry HR professionals what advice they have for applicants completing their resumes,  
including what impresses them, what makes them scratch their heads, and what they recommend avoiding. Take note of   
these tips next time you apply for a position.

 “You want your resume to 
be aesthetically pleasing 

while still being concise and easy to read. 
Spacing should be consistent throughout, 
and remember you do not want your 
resume to look cluttered. It is also very 
important to triple check for spelling 
errors!  Attention to detail is crucial 
when creating your resume, the last thing 
you want is for an employer to think you 
have poor attention to detail.”

 “Put your GPA if you   
   have above a 3.0. 

 Put a professional email address 
(nothing like cutebaby123@gmail). 
Include extracurricular activities and 
leadership experience. I want to see 
that you are involved in your passions, 
beyond just academics. Leave off  
information that is no longer relevant 
(i.e. if  you are a senior, leave off  your 
high school jobs and sports). Don’t 
include a photo of  yourself. This seems 
to be becoming more common, but it’s 
distracting.”

 “I LOVE to see resumes 
that are one page 

and summarized well. The best ones 
include education, past experience  
starting with the most recent  
employment, and any certifications or 
societies you may be a part of.  
Everything I need should be right there 
in those three sections. Also, ALWAYS 
include the reason for gaps in  
employment if  it exceeds six months.  
If  you were not working due to raising 
kids, caring for an ill parent, or simply 
due to searching for work, those are all  
understandable situations, so mention 
that! Otherwise, employers wonder  
what you were doing for so long  
without a job.”

 “Make sure it is clean  
   and easy to read.  

No fancy fonts. Script fonts, even for 
name, address, etcetera are not good! 
Colored paper or some artistic  
background on a resume or electronic 
version will send it to the trash. Also 
include clear section headings. It doesn’t 
have to follow ‘traditional’ resume 
format as long as the section headings 
provide a picture of  what you have ac-
complished. I like to have a summary of  
key skills and abilities. What skills do you 
use and have versus job responsibilities?”

Cristine Buggeln, 
JBS USA

Kelly Olmsted, 
The Maschhoffs

Anne Cleary, 
Wilbur-Ellis

Ashley Konsowitz, 
Helena Chemical

Heather Benson, 
Cargill

   “Demonstrate your 
ability to solve problems 

and collaborate with others.  Highlight 
these talents in your work experience 
section by describing major projects you 
were part of  and what end result was 
achieved. It’s important to list more than 
just the project. Describe the problem 
that the project/initiative solved and 
what specific actions you did to make 
that happen. If  there is not applicable 
work experience to highlight in the 
resume, be creative and highlight  
experience with volunteering,  
professional organizations and  
extracurricular activities.”
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RAISINGTHE BARON REFERENCES

The importance of  references during the 
job search process is often  
underestimated. In many cases, an  
employer with two or more candidates 
may base their final decision on the 
reference’s responses. 

It is important to be strategic in 
who is asked to act as a reference. The 
general rule of  thumb is to provide the 
potential employer with three references; 
however providing a fourth reference 
doesn’t hurt in the case they cannot get a 
hold of  one. 

Who Do I Ask?
 

To start, create a list of  people that have 
interacted with you in a number of   
situations and know you well. Think 
about people from work, professors/
faculty, advisors, mentors,  
community members, and club/ 
organization affiliates. You want this list 
to include professional contacts—your 
college roommate, grandma or best 
friend aren’t good choices!  

Past managers make good references 
if  departures from the position were 
amicable and you feel they will provide 
positive input. If  you are unemployed 
and no references are listed from your 
most recent employer that can be a red 
flag to a potential employer. Ask yourself  
if  there is a colleague that may provide a 
good reference for you if  your  
previous manager is not a smart choice.  
If  currently employed, a trusted  
colleague can be a good option if  you 
are uncomfortable listing your manager, 
or leave off  a contact from your current 
employer completely. 

From the list, begin to narrow the 

field by asking yourself  who could speak 
to your work ethic, personal attributes, 
and experiences that relate to the types 
of  job you may be seeking. For example, 
if  you are looking at a customer service 
position, the manager from your high 
school part-time job at the local  
restaurant might be a good reference 
choice. They could speak first-hand 
about your ability to interact with  
customers and how you dealt with  
difficult customer situations.  

hoW Do I Ask?
 
Once you have narrowed the list down 
it is time to start making contact to 
see if  they will act as a reference for 
you. This is an important step—you 
should ALWAYS seek permission to list 
someone as a reference before doing 
so. Provide the person with an update 
regarding the types of  jobs you are  
interested in and reasons why you feel 
they may be a good reference for you.  

You might even remind them of  
some of  the positive accomplishments 
or characteristics that you hope to bring 
to an organization. You can approach 
this by asking questions, such as, ‘Do 
you think I’d be a good fit for this type 
of  job? Why?’, or ‘Is there anything 
you can think of  that I should focus on 
sharing during my interview?.’ Not only 
is this a good reminder, it allows you 
to gauge how they may respond to the 
questions asked by a potential employer. 
If  you aren’t getting a good vibe from 
their responses, you may want to rethink 
utilizing them as a reference.  

If  they agree to be a reference, be 
sure to verify their correct name (spelling 

by Erika Osmundson, AgCareers.com Director of Marketing/Communications

especially), company/organization name, 
title and best phone number and email 
to list. Ask that they let you know if  any 
of  those details change so your  
reference sheet can be updated  
accordingly throughout the process. It is 
also helpful to supply a recent copy of  
your resume to the reference.

It is very important to keep in touch 
with your references throughout the 
job search process and let them know 
how it is going. At these check-in points 
check that all contact information is still 
accurate.  

After you have completed your job 
search process, be sure to reach out to 
your references to let them know you’ve 
taken a job. They will be happy to know 
and share in the excitement with you!  
Don’t forget to thank them for their 
assistance.

RefeRences on Resumes?
There isn’t a need to include a statement 
on your resume stating references  
available upon request. Instead, utilize 
that valuable space on your resume 
selling yourself!

Rather, have your references listed 
out neatly on a separate document that 
contains the header from your resume 
and is printed on the same paper type. 
Have your reference sheet available and 
ready to share at your interview.

References can be the determining 
factor between you and another  
candidate. Spending the time and effort 
to maintain a strong and strategic  
references network can be one of  the 
most valuable assets to your job search.
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PROFESSIONAL
P R E P A R A T I O N

JOB SEARCH

JOB

INTERVIEW

START HERE!

A GUIDE TO

by Lauren Vann, AgCareers.com 

Sales Support Coordinator

Is your resume reviewed & ready?

NO

YES

Have career
services or a

mentor review
your resume &
suggest edits.

DONE

Have you started searching for jobs?

YES

NO

Search  
AgCareers.com

and network 
through 

campus career 
fairs.

Do you have
an interview?

YES

NO

DONE

Have you studied the organization?NO

Thoroughly
check out their 

website for
information.

Also check the 
news for trends.

YES

Have you practiced answers?

DONE

YES
Do you have questions prepared?

View the Newsletter
Article Archives on

AgCareers.com
for common 

questions & check 
out our YouTube

channel.

NO

DONE

YESNO

Have you mapped out the interview
location or driven by?

YES

Outfit prepared?

Are you nervous?

Check the 
AgCareers.com
Pinterest page
for outfit ideas

or take a 
shopping trip.

YES

T H E

T H E

T H E

YES NO

NO

Map out the 
route either 

online or on a 
GPS. If  needed, 

check traffic 
too.

DONE

DONE

NODid you get the job?

NO YES

Wardrobe prepared?

NO

YES

Ready for your first day?

YOU SHOULD BE! YOU ARE READY FOR SUCCESS!
C O N G R A T S !

DONE

AgCareers.com


ADVERTISEMENTS
The Ag & Food Employer Guide is a resource for students and professionals 

highlighting the top businesses within the agricultural and food industries, 

and helps them to better understand all of the fantastic career opportunities 

available.

Who should advertise? 

Agriculture and food employers that are actively recruiting and hiring students 

and professionals for both internship and full-time positions.

What should you advertise? 

Organizations use their full-page ad to introduce their company to candidates, 

discuss their mission, inform readers about their internships, training programs 

and careers, tell candidates how to apply, and share contact information.

FEELING LOST?
We can steer you in the right direction.

AgJunction, Inc. provides hardware and software for precision agriculture around the world. 
The company holds numerous patents and provides products and services under brand 

names including Outback Guidance®, Satloc®, and AgJunction® Cloud Services.

Hiawatha, Kan. | Scottsdale, Ariz. | State College, Penn. | Winnipeg, MB | Brisbane, QLD

We currently offer: 
Health Insurance
Dental Insurance
Life Insurance, including short-term and 
long-term disability
Fitness Reimbursement
Competitive vacation entitlement
Personal Time Off (6 business days)
401K Plan

$3000 annual tuition and course materials 
reimbursement
Employee Stock Purchasing Program
Annual Employee Incentive Program
Employee referral bonus (up to $2000)
Employee recognition programs
Business casual dress code
Lunch & Learn seminars

www.AgJunction.com

AgCareers.indd   16/16/2014   4:16:37 PM

There are many places where you could take 

your talents. But, how many places empower 

you to help change the world? If you are

passionate about feeding a hungry world and 

helping pets live longer, healthier, higher-quality 

lives, visit Elanco.com/careers.

Do more than find a career
There are many places where you could take 

your talents. But, how many places empower 

you to help change the world? If you are

passionate about feeding a hungry world and 

helping pets live longer, healthier, higher-quality 

lives, visit Elanco.com/careers.

Do more than find a career
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Agricultural Products That Help Farmers Succeed

DuPont Agriculture offerings bring innovative science and solutions to meet the 
challenges faced by farmers today and into the future.

In agriculture, succeeding for our customers means growing a healthy, marketable and 
profitable crop. For DuPont, it means something bigger: feeding the world sustainably. 
Our mission is to deliver agricultural products from seeds to crop protection to deliver 
higher crop yields and more nutritious foods. We believe that by working together 
with our customers, we can find better ways to improve the quantity, quality and 
sustainability of the world’s food supply.

To join us, visit www.DuPont.com/careers

The DuPont Oval Logo is a registered trademark of DuPont. 
®, TM, SM Trademarks and service marks licensed to Pioneer Hi-Bred Limited. © 2014 PHL. 14-2455

Build Your Future With Perdue
Perdue Farms is the family-owned parent company of Perdue Foods and Perdue AgriBusiness. 
We are dedicated to enhancing the quality of life for everyone we touch through innovative food 
and agricultural products.

Through our PERDUE®, HARVESTLAND® and COLEMAN NATURAL® food brands; through our 
agricultural products and services; and through our stewardship and corporate responsibility 
programs, we are committed to making Perdue the most trusted name in food and agricultural 
products.

As a Perdue associate, you’ll take pride in our heritage. And you’ll help shape the company’s future. 
You’ll be part of an organization respected worldwide for quality and integrity.

At Perdue, we believe in being a responsible employer, 
investing in our associates’ growth, safety and well-
being. You will be a valued member of a close-knit, 
fast-paced team in one of the world’s top food and 
agricultural products companies. You’ll build upon your 
talents, learn new skills and develop lasting relationships. 
You’ll be recognized - and rewarded - for your individual 
accomplishments and your contributions toward team 
and company goals.  

Paid Internships and Full-time employment opportunities 
available. For more information about growing your career 
with Perdue, visit us at www.perduefarms.com/careers. 

CAREER OPPORTUNITIES

Finance and Accounting

Safety and Maintenance

Information Technology

Sales and Marketing

Production

Engineering

Transportation

Research Development

Agriculture

Medical and Occupational Health

Human Resources

              We believe in
      responsible food
           and agriculture.TM
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INVEST IN THE FUTURE
Grow the talent pipeline to your organization, and connect with top candidates 

in the industry-- participate in the 2015-2016 AgCareers.com Ag & Food  

Employer Guide.

Your investment per full-color, full-page ad:

U.S. Edition  $2,500

Canadian Edition $1,900

$1,000 deposit is required to hold your spot.
Space is available on a first come, first serve basis. Only full-page ad sizes available.

Ad Reservation Deadline:  April 15, 2015

Ad Materials Due:   June 30, 2015

Advertising specs:

Bleed Page Size — 8-1/4” x 11-1/8”

 * Trim Page Size — 8” x 10-7/8”

All “live” matter should be approximately 3/8” from the trim edge.

All graphics and photos used in creating the ad should be 300 dpi, CMYK files.

Final press-ready, high resolution PDFs should be submitted when the ad is 

completed.

1 page bleed
81/4’’ w x 111/8’’ d

1 page
8’’ w x 107/8’’ d

* Trimmed Page

AgCareers.com
files.Final
files.Final


To reserve your spot, fill out the order form below, or contact:

Bonnie Johnson 
Marketing Associate
AgCareers.com
bonnie.johnson@agcareers.com
800-672-8552 x30

YES, reserve                 page(s) for my organization to participate in the  
2015-2016 Ag & Food Employer Guide!

          US Edition                Canadian Edition                  Both

Company Name: 

Contact Name: 

Email Address: 

Phone Number: 

Mailing Address: 

Fax 515.233.7187 
1531 Airport Rd.
Ames, IA 50010 
bonnie.johnson@agcareers.com

AgCareers.com
mailto:bonnie.johnson@agcareers.com
mailto:bonnie.johnson@agcareers.com

