AgCareers.com marked ten
years of the Ag & Food HR
Roundtable at the 2012 event.
More than 150 professionals from
businesses, organizations, colleges
and universities attended the 10th
Annual Ag & Food HR Roundta-
ble in Springdale, Arkansas, Au-
gust 7-9 at the headquarters of
Tyson Foods, Inc.

The event kicked-off with
Donnie Smith, President and
CEO of Tyson Foods, Inc. wel-
coming everyone to their head-
quarters. He went into the im-
portance of people and how Tyson
is fostering a culture where people

matter. Greg

Honey of Farm
Credit Canada

opened with a

Mark your calendar to
attend the next Ag &
Food HR Roundtable
August 6-8,2013 presentation
The DuPont Pioneer
Campus
Johnston, lowa

about reinvent-
ing the image of

the agriculture

and food indus-
tries. Economist and futurist, Dr.
Jay Lehr, shared his knowledge
about the influencers in today’s
agricultural markets and how they
can impact recruitment and reten-
tion. His dynamic personality and
humorous take on the public’s
perception of agriculture were

memorable.
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The second day of the HR
Roundtable was packed full of edu-
cation and fun. Jessica Wilson of
Walmart spoke about the employee
value proposition from a case study
approach. She shared what em-
ployees look for in an employer,
how to incorporate these ideas and
include them in the company’s
branding strategy. Judith Tavano
of the University of Arkansas fol-
lowed with a presentation about
the expected retirement wave and
how to address generational differ-
ences.

Collegiate representatives and
industry professionals took part in
a panel discussion focused on cam-
pus connections. The two parties
shared thoughts on how both sides
can more effectively work together
to increase interaction
with students on cam-
pus. Practical as well
as unique ideas were
offered.

On Wednesday
afternoon, participants
could select from three (28
concurrent session op-

tions. Selections in-
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2012 ROUNDTABLE CELEBRATES TEN YEARS

and effective training programs.
These smaller sessions allowed
participants to pick a topic that was
most relevant to their position and
organization to discuss in more
depth.

Ten successful years of the
Roundtable were celebrated with a
networking dinner at Crystal
Bridges Art Museum that evening.
Participants viewed fantastic art
showcased at the museum and en-
joyed a gourmet meal in a beautiful
glass surrounded ballroom! Part-
nership clients, affiliated organiza-
tion attendees, past Roundtable
hosts, and loyal participants were
recognized in a special ten year

anniversary celebration.

Continued on back->

cluded sessions on
developing career
ready students, inter-

national recruitment

Participants consistently rank
networking as one of the most
beneficial aspects of the

Roundtable.
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The final morning started with Colonel (R) Jill Chambers
of This Able Vet, LLC and Michael Peterson. Their presen-

tation focused on the many possibilities the agriculture indus-

& LIFE SCIENCES

WILBUR-ELLIS

try offers returning veterans and some of the helpful tools the

military is providing to returning veterans to help them more

easily transition back into the workplace. The session ended

with an impromptu concert from country singer, Michael Pe-

terson!

The conference wrapped up with another set of concur-

rent sessions. Guests chose from a beg, borrow and share

session for university/college professionals, sourcing 101, or

nurturing a cultural evolution in the workplace.

Several other networking and educational opportunities

were provided throughout the conference such as the Wel-

come Reception, Tyson Foods tours, Table Topics breakfast

and Work Group Discussions breakfast.

Attendees participate in a variety of educational sessions, such as presentations, panel

discussions and small groups.

Participants can receive continuing education credits from SHRM for attendance.

Check out event coverage
on AgCareers.com
social media sites!
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2012 Participating
Organizations

Abraham Baldwin Agricultural College
ADM

Ag Partners

AgChatOZ

AGCO

Agriculture Future of America
Alliance of Ontario Food Processors
Alltech, Inc

Alpha Zeta

Applied Military Training
Badgerland Financial

Bartlett and Company

BASF Corporation

Beef Northwest

BP Biofuels

Brigham Young University-Idaho
Cactus Feeders

CAEP

Cargill

Central Valley Ag

CGB Enterprises, Inc.
Christensen Farms

CMOE

Colorado State University
Cooperative Producers, Inc
Cornell University
Cottonwood Ag Management
Crop Quest, Inc.

Crystal Valley Cooperative
DeLaval

Dow AgroSciences

Envision Partners, LLC

Equity Cooperative Livestock Sales Assoc.

Farm Credit Canada

Farm Credit Mid-America
Farmland Foods

FCC Services

FCS Financial

Frontier Ag Inc

GreenStone Farm Credit Services
GROWMARK, Inc.

Hartung Brothers, Inc.
Heartland Farms, Inc.
Helena Chemical

Hog Slat, Inc.

Hormel Foods

Innovative Ag Services
International Agri-Center
Iowa State University

JBS

Kansas State University

Kent Corporation

Kerry Ingredients & Flavours
Key Cooperative
MachineryLink

Maple Leaf Farms

Michigan State University
Mid Kansas Cooperative Association

Monsanto

Moving People
Murphy-Brown LLC
Nachurs Alpine Solutions
National FFA Organization
NC A&T State University
NCSU

New Mexico State University
Novus Int.

Oklahoma State University
Packers Sanitation Serv.
Panhandle Cooperative Assn
PIC North America

Pioneer Hi-Bred

PMA Foundation

Purdue University

R.D. Offutt Company
RiceTec Inc.

Select Sires, Inc.

South Dakota State University
South Dakota Wheat Growers
Steyer Seeds

Syngenta

Tarleton State University
Taylor Brothers Farms LTD
Texas A&M University

The Maschhoffs

The Parks Companies

The Samuel Roberts Noble Foundation, Inc.
This Able Vet, LLC

Tyson Foods, Inc.

United Suppliers

University of Arkansas
University of Florida
University of Georgia
University of Illinois
University of Missouri
University of Tennessee
Walmart Stores, Inc.
Walther Farms

Wayne Farms

Wilbur-Ellis Company
WorkSource

ZimmComm New Media

X
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